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Victoria sees huge growth in the coming decade

Victorian population by age in 2023 and 2033; Centre for Population

2023 6.7 m 

2033 7.9 m



Regional and metro LGAs experience different challenges

Population of Melbourne and Regional Victoria by age; ABS Census 2021
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The skills shortage in regional Victoria will be worse

Expected population growth by age in Greater Melbourne and Regional Victoria 2023-33; Centre for Population

Greater 
Melbourne

Regional 
Victoria



June 2020
to

June 2021

Population change June 2020 
to June 2021 by LGA; ABS
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Population change June 2021 
to June 2022 by LGA; ABS
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Population change June 2020 
to June 2021 by SA2; ABS
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Population change June 2021 
to June 2022 by SA2; ABS



Victoria keeps transforming into a knowledge economy

Victorian workforce by skill level from 1987 to 2023; ABS data
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“Quickness”

“Efficiency”

“Convenience” “Range” “Limitlessness”

“Frictionless” “Elegance”

“Authenticity”



Prepare for a major shift in values

Population and workforce by generation (2022 & 2032); Data sourced from the ABS and the Centre for Population

Gen Alpha
2018-2035 

2022
6% of Pop
0% of WF

2032
17% of Pop
0% of WF

They are only 
Babies!

Hyper-Educated
Unknown

α
Gen Z

2000-2017

2022
22% of Pop
11% of WF

2032
24% of Pop
34% of WF

Education & 
Career

Politicized, Global 
Mindset

Z
Gen Y

1982-1999

2022
26% of Pop
41% of WF

2032
24% of Pop
40% of WF

Workforce 
Majority

Work for Purpose, 
Procrastinators

Y
Gen X

1964-1981

2022
22% of Pop
36% of WF

2032
19% of Pop
23% of WF

Leadership & 
Boards

Forgotten Gen,
Work to Live

X
Boomers
1946-1963

2022
18% of Pop
12% of WF

2032
14% of Pop
2% of WF

Boards & 
Retirement

Hierarchical, Live to 
Work

B
Pre-Boom

<1945 

2022
6% of Pop
0% of WF

2032
2% of Pop
0% of WF

Retirement & 
Old Age

WWII, Frugal & 
Resilient

P



Baby Boomers retire, Gen X leads, Millennials consume,
Gen Z start work. New values are reshaping every stage of
the lifecycle in the coming decade. Prepare for these very
predictable changes.

The pie keeps growing. Victoria adds one Adelaide in the
coming decade. Millennials move to the urban fringe and the
regions in search for family-sized housing. Boomers stay
put for now. Prepare for an aging of your population.

As the workforce polarizes, we see more taxpayers at both
extremes of the income spectrum. The skills shortage is
here to stay. Housing is the best way to attract the workers
you need. Challenge is bigger in regional areas.
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The use of any TDG name or logo or Simon Kuestenmacher’s name or image are prohibited without TDG’s prior written consent.

The information contained in this document and in this presentation (Information) is of a general nature and is not intended to address the objectives, financial
situation or needs of any particular individual or entity. It is provided for information purposes only and does not constitute, nor should it be regarded in any
manner whatsoever, as advice and is not intended to influence a person in making a decision, including, if applicable, in relation to any investment decision or
financial product or an interest in a financial product. The Information is not to be relied upon for any particular purpose. Those relying on the Information
assume all risk and liability arising from such reliance. Appropriate professional advice should be sought from a suitable person with full knowledge and
consideration of the specific circumstances of each individual or entity.

This presentation may contain forecasts or projections. Forecasts and projections are inherently uncertain and TDG and Simon Kuestenmacher make no
guarantee, assurances or representations as to the accuracy, reliability or certainty of such forecasts. TDG its associated entities and Simon Kuestenmacher
shall not be liable for any loss or damage suffered by persons, including third parties, who may use or rely on these forecasts or projections.

Although we endeavour to provide accurate and timely Information, TDG makes no warranties, express or implied, regarding the accuracy, correctness,
completeness, timeliness or reliability of the Information as of today, or in the future. TDG is under no obligation in any circumstance to update this
presentation, in either oral or written form, for events occurring after the presentation. No reliance should be placed on additional oral remarks provided during
the presentation.

To the extent permissible by law, TDG, its associated entities and Simon Kuestenmacher shall not be liable for any errors, omissions, defects or
misrepresentations in the Information or for any loss or damage suffered by persons, including third parties, who may use or rely on such Information
(including (without limitation) for reasons of negligence, negligent misstatement or otherwise).

TDG have indicated within this presentation the sources of the information provided. TDG has not sought to independently verify those sources unless
otherwise noted within the presentation.

The views and opinions expressed within this presentation are those of the presenters, and do not necessarily reflect the official position of TDG, or any other
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