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FinPro Member Update – Edition 5, 2023 
 

President’s Message 

Well, its going to be a warm one this weekend, with maybe the last touch of summer – very warm 

for the footy kicking off. 

I hope you are all looking after yourselves right now during this extremely busy time.  I can imagine 

the challenges being felt in all our finance teams as recruitment remains a constant difficulty for 

almost all, and the impact of significant cost increases are really making it difficult in the development 

of the 2023/24 budgets and for many, the update of our 10-year financial plans.   

I encourage you to reach out to your networks as they can often help, even if just a shoulder to share 

your challenges with.  Also, remember to provide frank and fearless advice to your Executive and 

Councillors; this might not be what they want to hear, but it is what they need to hear. 

Thank you to our wonderful members for your continued support of FinPro.  We now have all 79 

Councils as fully paid-up members.  Thank you.  We appreciate the support, and the Executive Team 

hopes to continue to provide you with low cost, high quality professional development, networking 

opportunities and technical assistance. 

Enjoy the weekend, go Swans!  

 

 

 

Bradley Thomas,  

President FinPro and CEO Hepburn Shire 

 

 

 

 

Membership News 

Welcome to new member Beau Mittner who has joined the team at Moira Shire as Manager Finance. 

Welcome to new member Darren Barber who has joined the team at Southern Grampians Shire as 

Director People & Performance. 

Congratulations to Isabelle Cancino who has joined the team at Maroondah CC as Finance and 

Commercial Manager.  Isabelle previously worked at Yarra Ranges Shire. 
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FinPro 2023 Leadership Program 

Applications are NOW OPEN for our Financial Management and 

Leadership Development Program 2023 – ‘Rising to the Challenge’. 

Applications close Monday 3 April 2023 at 11.59pm 

The Program provides a unique opportunity for new and emerging leaders in Financial 

Management to develop the extra skills they need to move from being an ‘accountant’ to be a 

‘leader’ in Local Government in Victoria. 

The Program is provided free of charge for up to 12 successful applicants.   Eligibility rules apply.   

Previous applicants are strongly encouraged to apply for this year’s program. 

Please note that only ONE application per council is to be made. 

2023 Program and Application Details 

2023 Application Form 

 

Upcoming Professional Development 

FinPro Webinar – Tuesday 4 April 2023 @ 12.30pm – Windfall Gains Tax 

Is re-zoning of Council land on your horizon?  Then you need to consider whether the Windfall Gains 

Tax (WGT) applies to your Council.  The tax is already in effect.  

WGT applies when Council land is rezoned, whether or not it is sold thereafter. So, if you rezone land 

and hold onto it, you would still be liable for the tax. You can defer payment of the tax for up to 30 

years or until the land is sold if we like.  It's essentially a tax on the uplift in land value created by a 

rezoning event, and the liability sits with the landowner at the time.  

If this affects your council or you want to understand more about this topic, join us as we run a 

Webinar on Tuesday 4 April @ 12.30pm on the topic. Our main presenter for the webinar will be 

Chris Cantor, Partner Maddocks and Zak Gaddie, Lawyer, Maddocks. 

Register now for this Free Webinar  

 

 

SAVE THE DATE:  FinPro in-person Seminar – Friday 16 June 2023 @ MCEC 

REGISTER NOW 

https://www.finpro.org.au/2023/03/calling-all-new-and-emerging-leaders-applications-are-now-open-for-the-2023-finpro-leadership-program/financial-management-and-leadership-development-program-2023/
https://www.finpro.org.au/2023/03/calling-all-new-and-emerging-leaders-applications-are-now-open-for-the-2023-finpro-leadership-program/financial-management-and-leadership-development-program-2023-application-form/
https://us02web.zoom.us/meeting/register/tZApf-igpjgjH9yUnD1hYk5DZyvc842IuNMO
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Technical Updates 

There are always a lot of issues on the table for discussion at our FinPro Executive meetings and our 

Committee meetings. 

Our FinPro Tech Committee is currently advocating/involved in the following: 

- Rating Guide & Best Practice – still awaiting further updates on advocacy piece from LGV 
- Model Budget and Accounts – leading to PD Day 
- Windfall Gains Tax 
- Invitations to Comment on the following: 

o ITC 49 Post-implementation Review of AASB 1059 Service Concession Arrangements: 

Grantors; 

o ITC 50 Post-implementation Review – Income of Not-for-Profit Entities; and 

o ITC 51 Post-implementation Review of Not-for-Profit Topics – Control, Structured 

Entities, Related Party Disclosures and Basis of Preparation of Special Purpose 

Financial Statements. 

 

Model Budget 2023-24 and Financial Statements 2022-23 available now  

The following documents are available at this link:    Sector guidance: planning and reporting 

(localgovernment.vic.gov.au) 

• Asset Plan Guidance 2022 

• Financial Plan 2023-24 to 2032-33 

• Model Budget 2023-24 

• Model Financial Report 2022-23 

• Annual Report Performance Reporting 2022-23 

• Performance Reporting Framework 2022-23 

• Performance Reporting Framework 2023-24 

Thank-you to all the sector representatives that played an active role in preparing these documents. 

LGV launched the Models at the FinPro Seminar on Friday 24 February 2023.  A copy of the 

presentation slides is available here:   Presentation Model Budget and Financial Statement Launch – 

LGV 

Statutory Obligations and Compliance Schedule 

Statutory Obligations are imposed upon Council, Councillors and Council Officers under the Local Government 

Act 1989 (LGA 1989) , Local Government Act 2020 (LGA 2020) and other legislation. 

It is very useful to have a schedule which covers Council’s obligations under the Local Government Acts. Even 

if it is not exhaustive of requirements under other legislation, it is a great starting point for every organisation. 

https://urldefense.com/v3/__https:/aus01.safelinks.protection.outlook.com/?url=https*3A*2F*2Fwww.aasb.gov.au*2Fadmin*2Ffile*2Fcontent105*2Fc9*2FITC49_09-22.pdf&data=05*7C01*7Ccthomson*40aasb.gov.au*7C22b021a07d5e4a0ec55308daeeec9505*7C3a6753c2f5c24a9dab1950fa9b969203*7C0*7C0*7C638084997176927177*7CUnknown*7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0*3D*7C3000*7C*7C*7C&sdata=OZMUsAyS0MGahyn77HxE0ZRwTfRyNZbVlm0la8qjirA*3D&reserved=0__;JSUlJSUlJSUlJSUlJSUlJSUlJSUlJSUl!!BRtXJfoaXEo0!nCFmp7cyktGb2KA2ym2HUS2nZyxXHhXDYJ-2egbIjNI4BC-8TFXTbGYehzZkERrzzpg1BWtSpOzHrAIJtOKAWdded5LJRunehg$
https://urldefense.com/v3/__https:/aus01.safelinks.protection.outlook.com/?url=https*3A*2F*2Fwww.aasb.gov.au*2Fadmin*2Ffile*2Fcontent105*2Fc9*2FITC50_11-22.pdf&data=05*7C01*7Ccthomson*40aasb.gov.au*7C22b021a07d5e4a0ec55308daeeec9505*7C3a6753c2f5c24a9dab1950fa9b969203*7C0*7C0*7C638084997176927177*7CUnknown*7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0*3D*7C3000*7C*7C*7C&sdata=Ht5*2BcOs*2BgUKgbgaJUhSclTFzxeCh860X43mu*2BMJ4vKA*3D&reserved=0__;JSUlJSUlJSUlJSUlJSUlJSUlJSUlJSUlJSUl!!BRtXJfoaXEo0!nCFmp7cyktGb2KA2ym2HUS2nZyxXHhXDYJ-2egbIjNI4BC-8TFXTbGYehzZkERrzzpg1BWtSpOzHrAIJtOKAWdded5LhjdtDzg$
https://urldefense.com/v3/__https:/aus01.safelinks.protection.outlook.com/?url=https*3A*2F*2Fwww.aasb.gov.au*2Fadmin*2Ffile*2Fcontent105*2Fc9*2FITC51_11-22.pdf&data=05*7C01*7Ccthomson*40aasb.gov.au*7C22b021a07d5e4a0ec55308daeeec9505*7C3a6753c2f5c24a9dab1950fa9b969203*7C0*7C0*7C638084997176927177*7CUnknown*7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0*3D*7C3000*7C*7C*7C&sdata=pDG9gr5gB*2Fhpr9h*2BIxmH3qQBepKp2DmZ*2BuAZVPZKvg8*3D&reserved=0__;JSUlJSUlJSUlJSUlJSUlJSUlJSUlJSUlJSUl!!BRtXJfoaXEo0!nCFmp7cyktGb2KA2ym2HUS2nZyxXHhXDYJ-2egbIjNI4BC-8TFXTbGYehzZkERrzzpg1BWtSpOzHrAIJtOKAWdded5KKGn-R8g$
https://www.localgovernment.vic.gov.au/council-innovation-and-performance/sector-guidance-planning-and-reporting
https://www.localgovernment.vic.gov.au/council-innovation-and-performance/sector-guidance-planning-and-reporting
https://www.finpro.org.au/2023/02/finpro-seminar-24-february-2023/24-2-23-finpro-seminar-presentation-model-budget-and-financial-statement-launch-lgv/
https://www.finpro.org.au/2023/02/finpro-seminar-24-february-2023/24-2-23-finpro-seminar-presentation-model-budget-and-financial-statement-launch-lgv/
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To assist members who may not have a schedule or who would like to check their own schedule off against 

another council, Golden Plains Shire have agreed to share their Schedule.   

Schedule available on our website – second item at the top under Quick Links. 

This is only a guide and we hope that FinPro members find it useful. 

 

Statement from the Minister for Local Government:  Moira Shire 

It was sad for the sector to read the deeply concerning report from the Commission of Inquiry into Moira Shire 

Council and the sacking of the Council by the Minister Local Government.  Our thoughts are with the fantastic 

staff that work hard every day to deliver important services for the Moira community.  We encourage you to 

read the report (it’s a tough read) so we learn from a number of the governance concerns –  

Read the report here  

 

VAGO Status Report – March 2023 

The following information was sent to councils from VAGO on Thursday 16 March  2023 and is 

shared here for member information: 

 
The VAGO status report for March 2023 is available now. 

The status report has also been provided to my key contacts at FinPro and Local Government Victoria 

(LGV). As a result, it is possible that some of the individuals receiving this email will also have access 

to this status report via communication out of FinPro and LGV. 

VAGO tabled two reports in Parliament during February 2023 that specifically related to local 

government sector, they are:  

- Regulating private pool and spa safety 
Results of 2021-22 Audits: Local Government 

Please take a moment to have a read of each report as they contain some interesting insights and 

recommendations for all councils to action. 

Travis Derricott,  

Sector Director, Financial Audit 

https://www.finpro.org.au/resource-library/
http://www.parliament.vic.gov.au/publications/tabled-documents-neutral/search-tabled-documents/details/3/12008
https://www.finpro.org.au/wp-content/uploads/pdf/VAGO-status-report-March-2023.pdf
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RCV Webinar – Alternative Sources of Income 

Last week RCV (Rural Councils Victoria) ran a webinar to discuss the 

work they recently had done by SGS on Alternative Income Sources for 

Local Government. 

The recording of the webinar is available here:  

https://www.youtube.com/watch?v=x9E6rE26tOw 

RCV media release regarding the SGS Work: 

https://ruralcouncilsvictoria.org.au/international-review-finds-

governments-must-fund-councils/  

A copy of the full report is available here. 

 

TCV Loan Rates as at 14 March 2023 

  Fixed Rate Fixed Rate Floating Rate  
   (Interest Only) (Principal and Interest)* (margin to BBSW) 

Maturity Quarterly Semi Quarterly Semi Quarterly Semi 

1 year 3.9017 3.9187 3.9500 3.9800 0.2469 0.0657 

3 year 3.8545 3.8703 3.8550 3.8750 0.2528 0.0781 

5 year  3.9685 3.9854 3.8850 3.9050 0.2995 0.1379 

7 year 4.1929 4.2119 3.9900 4.0150 0.3780 0.2374 

10 year  4.5808 4.6037 4.2150 4.2450 0.6048 0.4929 

12 year 4.7607 4.7856 4.3650 4.3950 0.7021 0.6002 

15 year 4.9860 5.0135 4.5750 4.6050 0.8720 0.7760 

              

11am (at Call) 3.9150       BBSW   

30 day 3.7950       1 Month 3.5723 

60 day 3.8350       3 Month 3.6380 

90 day 3.8650       6 Month 3.8550 

180 day 4.0750           

TCV Investment Rates 

Cash 3.5500   4 Month 3.7050 

1 Month 3.5623   5 Month 3.7750 

2 Month 3.5990   6 Month 3.8450 

3 Month 3.6280   1 Year 3.5937 

These loan interest rates and margins are indicative only and current as at the time of calculation. The rates and margins indicated include the TCV 

administration fee of  0.115%, the DTF Guarantee Fee of 0.15% and Execution of 0.05% 

*Fixed rate (Principal and Interest) assumes principal balance is reduced to zero over equal instalments until maturity. 

 

 

https://www.youtube.com/watch?v=x9E6rE26tOw
https://ruralcouncilsvictoria.org.au/international-review-finds-governments-must-fund-councils/
https://ruralcouncilsvictoria.org.au/international-review-finds-governments-must-fund-councils/
https://media.ruralcouncilsvictoria.org.au/wp-content/uploads/2022/12/13085030/20220153-RCV-own-source-income-Updated-Final-report-221212.pdf
https://media.ruralcouncilsvictoria.org.au/wp-content/uploads/2022/12/13085030/20220153-RCV-own-source-income-Updated-Final-report-221212.pdf
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Commentary 

It has been a volatile few week in markets, with first a surge in interest rates due to rising inflation 

pressure and promised by the US Federal Reserve to raise interest rates more than the market 

expects and hold them for longer. The RBA raised the policy rate again, to 3.6% but because a little 

less adamant that they would continue to do so. However, it was the second largest collapse of a 

US bank, Silicon Valley bank, on 9th March which generated the greatest moves, and drove interest 

rates lower. Markets are worried about a GFC style contagion and sent expectations for further 

monetary policy plummeting. The US regulators have stepped in to stem the jitters, and markets 

have calmed in the last day. Central banks still have to tackle their inflation problem, and we are 

likely to continue to see policy tightening, and higher interest rates in the short term. Longer term 

interest rates are starting to moderate with the prospects of recession, or economic slowing at the 

least, rising. We saw the largest drop in yields in the one-to-5-year tenor, while there more modest 

drops in the 10 year. Interest rates of less than one year reflect the RBA tightening, and some 

prospect of another hike in coming months.   

Disclaimer 

Treasury Corporation of Victoria (TCV) provides indicative borrowing rates information to its clients for general information purposes only, based on 

facts and data available to TCV at the time of preparation. Rates, market values, yields and outcomes will be subject to variations due to fluctuations 

and changed market conditions. TCV therefore does not warrant or represent that these rates will be complete, accurate or suitable for use for any 

Client purposes. The information provided is not to be taken as indicative of the actual trading price at which TCV, or a third party, is or would be 

prepared to execute a new transaction or to liquidate or unwind and existing transactions.  

TCV accepts no responsibility or liability for any direct or indirect loss, damage, cost or expense whatsoever incurred by the Client or any other person 

as a result of any error, omission or misrepresentation (whether arising from negligence or otherwise) in the rates information or in connection with 

or relating in any way whatsoever to the rates information. 

The indicative rates information provided by TCV is not, without TCV’s prior written consent, to be disclosed to any other person.  

External learning opportunities 

CPA Australia – pathways to support becoming a CPA 

CPA Australia offers a number of pathways to support becoming a CPA, ensuring that we attract the best 

candidates. The Experience-Based Pathway is a CPA Australia membership pathway that recognises the 

expertise and experience of business professionals from non-accounting backgrounds. We consider your job 

responsibilities, career progression, and level of decision-making authority in the roles you have performed to 

assess your eligibility. This assessment helps us to determine your entry pathway into the CPA Program and 

bespoke study plan. 

To be eligible for the Experience-Based Pathway you must: 

• Have a degree level qualification or equivalent as recognised by CPA Australia 

• Have a minimum of five years’ work experience in a relevant accounting, finance, or business role(s) 

that demonstrate you have achieved core competencies 

• Have a current role in accounting, finance, or a relevant business area 

• Successfully meet CPA Australia’s admission requirements 

Click this link to find out more and apply. 

https://www.cpaaustralia.com.au/become-a-cpa/about-the-cpa-program/your-degree
https://www.cpaaustralia.com.au/become-a-cpa/starting-the-cpa-program/foundation-exams#CompRequirements
https://www.cpaaustralia.com.au/become-a-cpa/starting-the-cpa-program/experience-based-pathway
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Non-Executive Director Opportunity - Incorporated NFP with connections to local 

government 

MannaCare is an incorporated, not-for-profit aged care business offering residential care and a diverse range 
of community support services for older citizens and NDIS clients – predominantly in the Manningham LGA. 
 
The Board of MannaCare is seeking new Directors to drive positive change in its profile, skills and diversity.  
Key among those being sought is a Director/s with specific accounting qualifications and preferably, 
experience in corporate governance and related disciplines. 
 
Why ask FinPro members?  MannaCare Inc. was established some 38 years ago by Manningham City Council 
but now operates independent of Council.  The current Board Chair is John Bennie who recently retired after 
48 years in local government – the last 16 as CEO at Greater Dandenong City Council. 
 
John considers that the requisite skills and experience can be found in experienced local government 
personnel and that FinPro members would be well placed to meet MannaCare’s needs. 
 
There is scope for an appropriately qualified and experienced accountant to be appointed to the role of 
Board Treasurer and to make an important contribution to the sustainability of this critical aged care 
business.  Directors serve on the MannaCare Board voluntarily but Board experience; NED training; valued 
NFP exposure; and the personal fulfilment gained from assisting older people in need are all considered 
rewarding for the reasonable time and input required. 
 
MannaCare would be pleased to hear from any experienced FinPro member.  Please call John Bennie on 
0408 409 331 or email john.bennie@icloud.com to discuss any interest you may have.  Also refer to 
https://mannacare.org.au for further background.  All enquiries will be treated with respect and 
confidentiality. 
 
 
 
 
 

 FinPro – Current finance jobs available in the sector 

Senior Finance 
Business Partner 

Mornington Peninsula 
Shire 

Council Website 17 March 2023 

Management 
Accountant 

Warrnambool City 
Council 

Council Website 31 March 2023 

Coordinator Revenue Bass Coast Shire Council Website 2 April 2023 

 

 

 

 

mailto:john.bennie@icloud.com
https://mannacare.org.au/
https://ekgv.fa.ap1.oraclecloud.com/hcmUI/CandidateExperience/en/sites/CX/job/101051/?utm_medium=jobshare
https://www.warrnambool.vic.gov.au/careers/management-accountant
https://www.basscoast.vic.gov.au/about-council/jobs/current-vacancies/coordinator-revenue
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Thank-you to our 2022 FinPro Conference Sponsors 

• APV Valuers & Asset Management 

• Commonwealth Bank 

• CT Management Group 

• Curve 

• Insightsoftware 

• Imperium Markets 

• ITVision 

• Lygon 

• LG Solutions 

• Laminar Capital / Perpetual 

• MAGIQ Software 

• National Australia Bank 

• Nelnet International 

• Promaster 

• Satori 

• TCV  

• TechnologyOne 

• Westpac 

• Zipform

 

Thank-you to the sponsors of our Feb 24, 2023 seminar 

• Payble 

FinPro Executive Team 2023 

President      Bradley Thomas (Hepburn SC) 
 

 

Vice-President – Chair PD    Belinda Johnson (Southern Grampians SC) 
 

PD Committee Members    Alan Wilson (Melbourne CC)  

Melissa Baker (South Gippsland SC) 

Nathan Kearsley (Latrobe CC) 

Aaron Gerrard (Whittlesea CC) 
 

Vice-President – Chair Technical   Tony Rocca (Maroondah CC) 
 

Technical Committee Members   Binda Gokhale (Contractor) 

Danny Wain (Monash CC) 

       Fiona Rae (Golden Plains SC) 

       Nathan Morsillo (Greater Bendigo CC) 

       Simone Wickes (Frankston CC) 

       Wei Chen (Yarra CC) 

       
 

Secretary / Treasurer    Gabrielle Gordon

 

FinPro Contact Details 
 

Email:  gabrielle@finpro.org.au 

Mobile:  0400 114 015                 Web:  www.finpro.org.au 

https://www.apv.net/
https://www.commbank.com.au/business/business-insights/industries/government.html
http://www.ctman.com.au/
https://curvesecurities.com.au/
https://insightsoftware.com/calumo/
https://imperium.markets/
https://www.itvision.com.au/
https://www.lygon.com/
https://lgsolutions.com.au/
https://laminarcapital.com.au/
https://www.magiqsoftware.com/
https://www.nab.com.au/business/industry/local-government
https://xetta.com/
https://www.inlogik.com/
https://satoriassured.com/
https://www.tcv.vic.gov.au/
https://technologyonecorp.com/
https://www.westpac.com.au/corporate-banking/corporate-institutional/stronger-relationships/public-sector/
https://payble.com.au/local-government
mailto:gabrielle@finpro.org.au
http://www.finpro.org.au/

